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There im no subotitute for tnq transfer of ^kUls Esquired 

d^r^o.ly aep^ndent upon the iournorW^PPren tier ^^ilation^hip. 

nfl^f^ff^ Apprenticeship a^d Tr^iT^if.c^ i^ 
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PKEFACE 



These national apprenUcesriip slandarda were developed by 
the IntOTational Union, United Automobile, Aeroapaae & 
Agncultural Impfement Workers of America In cooperation with 
the Bureau of Apprentlceihip and TraSnlng, Manpower Admin- 
istration, U.S. Department of Labor. These itandards represent 
years of experience and knowledge gained by labor and 
management inoooparatlon with the Bureau of Apprenticeship 
and Training and affiflate agencies. The success m the training 
of competent Journeymen is directly attributed to the fact that 
all parties connected with the training not only have a deep 
personal interest in the programs and their needs, but that they 
work to make facllltiis available and initiate measures and 
saf^uards to maintain morale and aontinulty for training and 
empioyment of the apprentice. 

The UAW journeyman of today is a well^qulpped, trained 
Individual who rtas demonstrated the ability to keep abreast of 
changing skills In a changing technology while at the same 
time, as an on-the»job trainer, tfensferring job^skllis to an 
assigned apprentice. This transfer'^of Job skiltrTa the -'core" of 
actual shop experlenQe and training fundame>ita!s coupled 
with related instruction for the apprentfce. The quality and 
quantity of the transfer of such skills today Is much greater due 
to the improvement In the jou;TOymaMpprentice relationship. 
The success or failure of this relationship is in direct propor- 
tion and responsive to the type of measures taken by labor and 
management. 

Profiolenoy plays the key role in the establishment of train- 
ing procedures recommended by joint apprenticeship commit- 
tees. It denotes a level of achievement or mastery of a skill, 
whether physical or mental, as demonstrated by job perfor'^ 
mance. When the prescribed levels of achievement have been 
reached, the apprentice Is reidy to move to another phase of 
training and in most instances with another journeyman 
"trainer." ^ 



' Trends at the present time Indicate that trained men and 
v'Qwm can be prepared for skilled jobs more efficiently and 
economically with higher standards of achievement than were 
possible with traditional f Ixed^perlod traming programs of the 

recognized that the time necessary to acquire basic skill 
fundamentals varies with the ability and aPP"=atlon of he 
Individual,, the relationship between the journeyman and the 
apprentice, the trade for which he or she is being trained, and 
the facilitlas »/ai!able to each, employer. 

Suitable rsoognition for completion of apprenticeship shall 
be given after the required course of training has been sat- 
isfactorily completed. 

Application of apprenticeship programs among the various 
industries wSti differ according to the industry's use of occupa- 
tional titles such as the aerospace industry using nomenclature 
of iifl and fixture builder while In the automobile manufacturing 
industry the same job duties are perform.ed by a toolmater, 
both apprentlceable. Industries such as agricultural Implemen 
and heavy equipment, automobile, aerospace, special - 
- machines and tools, together with parts suppliers and oth^s 
may have a small degree of variance In thwr apprenticeship 
training schedules that goes along with different job titles, 
although there will still be similarity of basic job skills. 

Many individual companies and corporations that have 
plants amona.the several States, such as in automobn^ 
agricultural implement and heavy equpment indi^tr^s h^u 
negotiated national apprenticeship standards tS^at estab ish 
national joint apprenticeship committees. At^mes the^duties 
of these national committees may vary- however, their primary 
concern is promoting uniformity of traming. 
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NAjjONAL APPRENTfCiSHiP STANDARDS FOR THE UAW 
1. Definitions 

Company shall mean any firm having a bargaining contract 
with the union that desires to establish an apprenticeship 
program for any of the trades covered by these standards. 

Union shall mean the Intematlonai Union, United Auto- 
mobile, Aerospace and Agrlcyltural Implement Workers of 
America, UAW, and any of its local unions. 

Registration agency shall mean a State apprenticeship 
agency recognized by the Bureau of Apprenticeship and 
Tramrng; or, if no such recognized agency exists In the State 
It shall mean the Bureau of Apprenticeship and Training U s' 
Department of Labor. , , ' 

Apprenticeship agreement shall mean a written agreement 
between the company and the person employed as an 
apprentice (or if the apprentice is a minor, the parent or 
guardian). The agreement shall then be approved and signed by 
the, chairman and secretary of the committee and registered 
with the registration agency and the local union. 

Apprentice shall mean a person engaged in learning and . 
assisting in the trade to which assigned and who Is covered by 
a written agreement providing for training in accordance with 
the local standards of apprenticeship, 

Local committee shall mean the joint apprenticeship 
committee composed of representatives of the company and 
the union established under local standards for the purposes of 
administering the program. 

Apprentice coordinator sh&U mean the person employed by 
the company or the person assigned the responsibility to 
perform the duties outlined In the (oca! standards of appren- 
ticeship. 

National standards shall mean this entire document, which 
will serve as a guide for development of local standards of 
apprenticeship, 

Local stmdards shall mean the document that is developed 
for operating a program of apprenticeship and registered with 
the appropriate registration agency. 



Journeymen, as used in item 8 herein, means employees in a 
specific trade and shali not bg construed to include Journey- 
men smployed In other trades. 

2. Equal Opportunity in Apprenticeship 

All programs of apprenticeship registered with the Bureau of 
Apprenticeship and Training or recognized State apprentice- 
ship agencies shall include in their standards the following 
equal opportunity pledge: 

"The recruitment, selection, employment, and training of 
^apprentices during their apprenticeship shall be without 
discrimination because of race, color, religion, national 
origin, or sex. The sponsor will take affirmative action to 
provide equal opportunity In apprenticeship and will operate 
the apprenticeship program as required under title 29 of the 
Code of Federal Regulations (Ct-R), part 30, as amended." 

a. Seniority Employess (Restricted Pool) 

Notice of apprenticeship openings will be posted on the 
company's bulletin board. 

Applications for apprenticeship will be aucepted by the 
personnel department from seniority employees (within the 
bargaining unit) who consider themselves eligible under a local 
program. 

A numbered application blank will be filled out, and each , 
appSicant will sign a register noting that he has received and 
filed an application. 

Applicants meeting the minimum aligibllity requirements as 
outlined in the local program will be referred to the joint 
apprenticeship committee for approval or disapproval. 

All selections for apprenticeship from bargaining unit ap- 
plicants who meet the qualifying test score shall be by 
sanlorlty. 

b. Outside Applicants 

When apprenticeship openings exceed the number of 
qualified seniority employees available, the company shall 
notify by mail the local schools and public employment service 
of the available openings, the minimum qualifications for 
eligibility, the closing date for sending application, and the 
place to file. 

After a preliminary check of Mch application by the 
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personnel department, those meeting the sllgibility require' 
ments as outline In the local program will be referred to the 
joint spprenticeship committee for approval or disapproval. 

Records of all applications and the selMtion process will bB 
retained for at least 5 yearn. 

In addition to establishing quanflcatlon standards, each 
lOral prognam sponsor empfoying five or more apprentices v^lil 
be required td develop and adopt an affirmative action plan, 
fnpruding goals and timetables if analysis indirates 
underutiliiation of minorities, and shall adopt a selection 
method consistent with the requirements of title 29 (CFR), part 
30r as amended. 

Local program sponsors employing fewer than five 
apprentices are required only to adopt the equal employment 
. opportunity pl^gestat^ above, 
3. Apprenti^hlp Eiiglbiiity R^ulmments 
In order to b# eligible for apprenticeship, the applicant must 
-meet the following minimum qualifiMtions: 

a. Nonemployee applicants must be between 18 and 26 
years of age or a veteran eligible under applicable public 
law, 

b. Seniority employe applicants must be 18 years of age or 
older. 

c. AH applicants must meet the minimum qualifying score 
on an apprenticeship test batteryi which must be a val- 
idated test. 

Local program sponsors may establish additional quaUfica- 
tions as desired or deemed /necessary. Such qualifications 
must be specific, ciMriy stated in the local programs, and 
directly related to Job performance. ^ 
, 4, Cr^it for Previous gcp^rlenM 

Cr^lt for previous experience In the military service, an 
apprentice training program, or a^sl<illed trade classification in 
ahy plant may be given up to the total time required on any 
phase of the apprentice shop training or related training 
schedules. Credit for such previous experience shall ^ given 
apprentices at the time they have satisfactorily demonstrated 
that they possess such experience and are able to do the job 
Related training credit shall be given apprentices at the time 
they have demonstrated that they possess the educational 
knowledge for which they are -requesting credit under the 



related training schedule. At the time such credit is given, the 
apprentice's wage rate shall be correspondingly adjusted 
within the apprentice rate schedule based on the amount of 
credit given toward completion of the shop training schedule. 

5. Term of Apprentlooship 

The term of apprenticeship shall be established by these 
apprenticeship standards. A list^of the trades for which local 
programs can be registered, together with the terms of appren- 
ticeship, are shown in the appendix. 

Each phase of the scheduled hours of shop training con- 
tained in a local program will be considered complete if it is 
within 10 percent of the figure assigned toa panicular phase of 
training Where optional time is agreed to in the work sched- 
ules not more than 5 percent of the total time may be assigned 
to optional work as set forth In the standards. Deviations from 
the limitations of this paragraph may be approved by the local 
joint apprenticeship committee. 

6. Grace Period 

The first 500 hours of employment for every apprentice who 
is a seniority transferee shall be a grace period. During this 
nrace period, these transferee apprentices may elect to return 
to their previous occupations and their apprenticeship agree- 
ments will be cancelled by the Joint Apprenticeship Commit- 
tee The registration agencies shall be advised of all such 
cancellations. The probationary period for new employees, as 
apprentices, shall also be the first 500 hours of employment. 

7. Hours of Work 

Apprentices shall work thesamehoursduringthecontractuaJ 
workweek and be subject to the same conditions as the skilled 
workers of their trade employed by the company. Apprentices 
shall have the opportunity to work overtime hours, provided all 
skilled workers of that trade in that department have been give^ 
first opportunity. In case apprentices are required to work 
overtime, they shall receive credit on the term of apprentice- 
ship for only the actual hours worked. 

The Joint Apprenticeship Committee shall limit the hours of 
overtime work of an apprentice where excessive work 
schedules Interfere with the related training. 

8. Ratio 

The ratio of apprentices to iourneymen shall be 1 apprentice 
to every 8 journeymen employed in a respective trade. In trades 
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: where there are less than tight joumaymen, ona apprentloG 
y may ba assign^ in that trmda. In the machine tmdea, the 
num^r of journeymen on which to base the number of appren- 
tfoea shall be the total of Joumaymen classified In the specific 
^ ; trade as (a) tnidesmen and (b) operators of tasle and promo- 
tional machines and/or operations. When there are no journey- 
men laid off or a^^llable In a trade, the company and the union 
' ■ bargalrilng commlttM may mutually agree to add apprsntlcea 
over and above the 1 to 8 ratio. " 

When a reduction in force ocoum In a trade where appren- 
tices are employed, apprentice fimt shall be laid off until the 
ratio of^ipprentioes to journeymen Is 1 to 8 or major fraction of 
eight. I hereafter, apprentices shall be laid off proportionately 
to maintain such i^tios. 

\n the event that the ratio at the time of layoff Is ^esa than 1 
ya^prentioe to 3 journeymen, then the ratio eKlsting at the time 
Vof layoff shall be maintained, based on the major fraction 
principle, until all journeymen in the respective trade are 
. recalled. 

The apprentices will- exercise their seniority In their own 
group. For example, If there are four apprenticos In any 
specific trade and aTeduction In this number Is r^uired due to 
lack of work,\apprentices who are probationary emplpyees 
shall be laid off f Imt. Thereafter, the first hired shall be the last 
laid off and the last laid off shalJ be the firat to be reinstated^ 

In the event the reduction in force is due to unusual cir- 
cumstances, including, but not confined to, a transfer of or 
discontinuance of an operation, major technological develop- 
ment, the elimination or consoli^tion of classifications, the 
discontinuance of a shift, or a drastic reduction in the level of 
work resulting In a heavy reduction in the skilled work force, 
the parties locally shall mutually agree to an acceptable layoff 
arid recall plan. 

Employees havlno seniority In the plant and who enter the 
apprentice training program shall, during the period of their 
apprenticeship, retain and accumulate seniority In their former 
seniority group. If laid off or dismiss^ from the apprentice 
^Arainlng program, they shall be returned to their former 
seniority group in the plant In line with such established 
sehlority in their former seniority group. * \ 
When the work forge Is increased in a trade^ apprentices^ 



must be recalled In accordanct with their date of entrymto the 
journeymen shall hired, 

'*^!«'^!^ittee Shall have the authority to diacipline an 
ap^SS ^ the apprenticeship agjeme^a^ 
K w cause pertaining to the SfoMnS^t in 

shall be subject to the grievance procedure. 

10, Wages covered by these standards 

Shall be no less than the following: 

1st 1 000 hours - 65% of, the lourneyman's wage rate 
2nd hours ■ 70% of ttie journeyman's wage ra e 
J 3^ ■Shours = 75%oftne|ourneyman;swagerae 
m *000 hours - 80% of the journeyman's wage rate 
5 h W hours = 85% of the journeyman's wage rate 
I h i MO hours - 90% of the journeyman's wage rate . 
1 h 'oooS:S%of thejourrieyman'swagerae 
all; 1^hoirs-95%ofthejourneyman'swagerate 

mmmmm 

apprentice pr^ram, :> is ^.^^^HfUi 

,^:ap?™ntlceshlp prog«m Tumon 
' presented to the company by the apprentice, ine oi-H 



rJ^s^H^I a^^^ percentage of the annua! 

;;;^v(mprw factor/and the full amount of all cost-of-living 
>j f (ncrea^s tt^^ plant employes. Hours spent 

|r In classroom inlstruction shall not considered hours of work 

In OQmputing overtime. > ^ 
^ r apprentices who arej glvdn credit for previous experience 
shall /be paid, upon signing ihe apprenticeship agreement, the 
wage rate forthe period to which such credit advances them. 

Bargaining unit employees whose starting rate or credit level 
under th# apprentlomhip program would place them at less 
thaft their present mte will remain at their present rate or the 
/journeyman's trade mte, whichever is lower, until normal 
advancement wlthinf the apprenticeship program places them 
rata higher rate. ^ / 

When apprentices have completed 8,000 hours of training, 
they \will receive not less than the rate paid to skilled 
journeymen in Jhe trade in which they have served their 
apprenticeship^fter approval of such completion of training by 
. the Joint Apprenticeship CommittM. 

: . / ^ Z \ -^^ - . • ■ 

11. Related Instruction ar^ School Atte^ 

Each apprentice shall enroll and attend classes for not less 
than a minimum of hours weekly and for a total minimcjm 
numl^r of related Instruction hours as outlined In the local 
program for each particular trade, according to instructions by 
the Joint Apprenticeship Committee. Each apprentice, after 
enrollment In such classes, shall be registered with the State 
department of ^ucattion as an apprentice student after 
furrirshmg the forms for this purpose, .where required. 

The location and quality of the classroom Instruction shall, 
meet with the appl^ova^ of the Joint Apprenticeship Committee. 
: The schedule or related instruction shall ^ outlined In the 
local program. ^ y ; 

In the case of iailure on the part of the apprentices to fulfill 
their obligations as to school attendance, the Jblnt Appren- 
ticeship Committee may suspend or revoke the apprenticeship 
agreement, and ttie company hereby agrees" to carry out the 
, instructions of this committ&B In this respect. The apprentice, 
and the parent or guardiari, hereby agree to abide by any such 
determination of the committee. ^ ^ 

The registration agencies, the IomI union, the local bMrd pf 
eduMtlon, the State department of education, and the UAW 



regional director shall be notified of any such cancellation as 
this will terminate the eUgibility of the apprentice as a student, 
12. LocalJoInt Apprehtlceshjp Committee 

Local Joint apprenticeship comnrtittees as defined In i^enn 1 
will be established. Each committee shall be composed of an 
equal number of members, half of whom shall represent the 
company arid half of whom shall represent the union. The 
committee shail elect a chairman and a secretary. When a 
company member is a chairman, a .union member shall be 
secretary, artd vice versa. The committee shall meet at least 
once a month or on call of the chairman or secretary or any two 
members of the Joint'committee. 

The union shall appoint Journeymen from the plant as 
members of the Joint Apprenticeship Committee. All union 
members of the Joint Apprenticeship Committee will be paid 
their regular rate for time spent working on official business of 
the Joint Apprenticeship Committee for the hours they would 
otherwise have worked in the plant. 

The duties of the local Joint apprenticeship committee shall 
be to: , i _ 

a See that all prospective apprentices are interviewed and 
impressed with the responsibiiitles they are about to accept, as 
well as the benefits they will receive. This will allow the com- 
mittee to designate whom they choose as interviewers, not 
necessarily committee members, 

b Accept or reject applicants for apprenticeship after pre= 
llminary examination by the personnel department; of the 
company. (The acceptance or rejection of applications for 
apprenticeship shall be governed by the standards established 
herein and shall not be subject to review through the grievance 
procedure.) 
c. Place apprentices under agreement, 
d Evaluate, investigate, and determine credit for previous 
experience. 1 

9. Hear and decide on all questions involving the 
apprentices which relate to their apprenticeship. 

f Work out with the local board of education the form, 
content, and schedule cf the course or courses of instruiction 
to be provided. The committee will also cooperate with the 
^school authorities In coordinating the related, classroom 
instruction with the apprentice's basic schedule of work 
experience. 

■ , ' 8 
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g. Offer constructiva suggestions for (mproyement of train- 
ing on the job.. 

h. Certify the names of graduat© apprentices In accordance 
with Item 17, No certificates will be laaued unless approved by 
the committee, 

i. Bm to it that the nninutea of the committee meetings will 
be furnishpd to and approved by the joint apprenticeship 
committees. ^ 

J, Be-respori8lble for the auoceasfui operation of^Sthe 
apprentldeahip standards In the plant and the successful 
completion of apprenticeship by the ipprentlces under these 
standards, j-' 

1 3, CMrdlnatar of ApprentlMS 

Apprentices ahall be under the general direction of the 
apprentice cTOrdlnator and under the immediate direction of 
the supervisor of the department while working with a journey- 
nriafi to whom assigned. The apprentice coordinator Is 
authorized to move app^ritlces from one department- to 
another in: accordance with the predetermined schedule of 
woiic training. No opprentiqe may be retain^- on a scheduled 
work process forthe period longer than the tfme scheduled for 
such work process unless permission Is granted In writing by 
the committee. ^ % , 

/The apprentice coordinator, or an Individual charged with 
1hls responsibility, in consultation with the Joint Apprentlce- 
ahip Commltteej shall prepare adequate record forms to be . 
filled In by Jhe supervisor under whom the apprentices receive 
Instruction and experience. Supefvlaora ahali mal^e a report at 
least every 30 days to the apprentice coordinator on the work 
and progress of the apprentices under their supervision. These . 
reports shall be submitted to the Joint committee for its 
approval or disapprovaK 

If the apprentice coordinator finds that an apprentice shows 
a lack of Interest or doss not have the ability to.b^ome a 
competent mechanic, all the facts In the case shall be placed 
before the Joint committee for Its dwlslon. Under these 
circumstances an apprentice may be ^rmitted to continue In 
protetionary status and r^ulred to repeat a ipeclfled process 
or series. of processes, or the agreement may be terminate!. 
The registrBtlon agencies and the union shall be advised of the 
reasons for all tfermlnatlons, '\ 
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P^?: 't!^ commlttee may request Interested agenoles or organiza. 
ISons d^lflnate a repreBentative to serve as consu tarrt 

mmmmB on special problems related to apprentice training 
that affect the asenciea thayrupfMent.T^ not 
^ cohstrijed to compel any changes In these standards. 
v-Should any dispute arise which cannot be satlsfaetorlly 
sattlid within thecommlttae, either party may ask the refl 
■tlon aoency for an inttrpretatipn of any provision of the 
si^dardsowvvhic 

upon aatlafactory completion of the apprenticeship 
oroaSm-^he apprentice will be given 100 percent of time on 
course seniority In the plant or corporation where the appren- 
tlceship is completed as a Joumeyman. Returned veterans who 
had their apprenticeship program Intemjpted shall, upon com- 
pletion of the apprenticeship, receive 100 percent of time o^ 
course as a lourneyman. plus the length of sen/Ice in the , 

ArrriedForMS. . 
IS. ApprafitiwshlpAgrMment ^ 

Every apprenticeship aflreement-entered Into under Jo^l 
apprehtlc^ship standards shall contain a clause mak ng the 
1^1 standards part of the agreement, with the same effwt m 
if expressly written therein. For this reason every applicant 
^r^^he^rent or ouardian. if a mino^ shall ^ fven an 
opportunity to read the standards before signing the 
apprenticeship agreemant. 
The following shall recelye copies of the appremicesh^ 
^ ^flmemeht: (ao We apprentice, (b) the company, ^ 
^prentloeship committee, (d) registration agencies, the 
iS union, and (f) the Veterans Administration (two copies), if 
the apprentice Is a veteran. > 
17 Certlflwte W Completion of Apprentice 

Upor% completion of the apprenticeship under 'o^' aPP^e": 
tlceship standards, the Joint Apprenticeship Cornrnittee wMI 
reauest the BurMu of Apprenticeship and Training,. U.S. 
[Apartment of Labor, or the Stite apprefltlceship agency In 



those States where such agency has ^en establish^, that a 
certlfloate signifying completion of the eppreniicsship be 
Issu^ by the Burrau ©f Apprenticeshtp and Training, U.S. 
Department of Labor, or by any State apprenticeship agency, 
unless approved by the Joint Apprenticsahlp Connmlttee, 

Upon receiving the certlf irate, the chairman and aecretaty of 
thejointconimlttee will sign the certificate before Issuing !t to 
the graduate. s 

18. TooSAIIowinm 

After completing the first 500 hours of employment as an 
apprentice, the apprentice wlil be furnish^ a toolbox; which 
will become the property of the apprentice upon graduation. 
Upon satisfactoiy completion of wch 916 hours of work in the 
apprentice program, the apprentice wlH paid $37.50 for the 
purchase of tools, Manasement will assist the apprentice In 
obtaining tools. Upon graduation, the apprentice will receive 
the balance, If any, of the total tool allowance of $300, Includ- 
ing credit grants for prior experience less any too! allowance \ 
payments received at another plant. ^ 

19. Appfidval and ModiflMtion of Standards 

rslegotlated standards or any changes to such negotiated 
staridards will be submitted to the jntemational Skilled Trades 
p^gartnwnt : of the U^Vy for approyal Wore becoming 
effecttve. . ^ 

These national standards may be modified at any time by the 
,UAW Skilled Trades Departmenfj Intemational Unjon, Unlti^ 
■ Aytomqblle, Aerospaoa and Agricultural Implement Workei^ of 
America (UAW). Such modlfiMtlon shaf I be submitted to ^ 
national office of the Bureau of Apprenticeship and Training, 
U A Department of Labor for approyaL ^ 
' Local standards may be modified at any timabyj'oint agre^ 
ment of the company and the union. Such modification shall 
be submitted to the appropriate State registration agency for 
approvaL ■ , ^ ^ 

Modification of local standards shall not affect apprentice- 
ship agrMments jn 'effect^at the time of the modlflcaUon 
without the consent of the apprBntlca. 

20/ Safety ^ 

Apprentices under local standai^s sh be provided with 
initial Indoctrination and instruction In order to enable them to 
perform thalr duties in a safe manner, both during their 



on-the-iob training and In related Instruction. Such indoGtrina- 
tion shall Include Instructlona regarding safety regulations, 
reporting of accldents/and.the availability of first aid facilities. 
' The company shall at all tjmes exifolse reasonable preoau- 
tlon for the health and safety of apprentices. 



APPROVED AND ADOPTED lY: inlematlonal Union, Unltrt 

AutomoWla, AwosNwan^ 
Agricultural lmpl^fBl_ 
. Workere of'A^riea, UAW 



April 23, 1975 



Leonard Wpodc»;k, 
President 




las A. Fraser, 
Vice President and Director 
SWUed Trades Department 



April 23, 1975 



1 as incorporating the basic standards recommended 
9feu of Apprenticeship and Training, Manpower 



Registered 1 
by the Burefe . . 

Admlnlstraitlon, U,S. Department of Labor, 




HUGH C. MURPHY, Associate 
Man^vw Administrator 
BurMu of Apprenticeship and Training 



June 9, 1975 
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FEDERAL LAWS AND REQUUtlONS AFFEGTINQ THE 
iMPLOYMENT OF APPRf NTIGiS 

1. ymmm Readjustment LagisiatiDn [Wbllc Uw 9(^77, iOth 
Congress] 

A veteran of at least 181 days of continuous active duty, any 
part of which occurred after January 31 , 1955, or a veteran w/ho 
was releaseci from active duty after January 31, 1955, for a 
sarvice-conriected disability Is eligible to pui^ue on a full-time 
basis an approved program of apprenticeship and receive a 
monthly training asslsttfnce allowance.: 

The appreiitlceship program must meet the standards of the 
Bureau, of Apprenticeship and Training, U.S. Department of 
Labor, and be approved by the appropriate State veterans ap- 
proving agency. 

Under the provisions of the veterans readjustment legisla- 
tion, Joint apprenticeship committees may be recognized as 
tratning;establlshments. 

2. Wag# and Hour Regutations [ruling rancemlng payment for i 
time spent by apprentibes In related instruction] i 

The Fair Labor Standards Act requires that each employee^ ' 
not specifically exernpt«i, who is engaged In interstate com- , 
merce or In the production of goods for such commelrce renDelve i 
the statutory minimum wage and that no employeeXinoludIng | 
an apprentice), may be employed for more than 40 hours a weeic 
without receiving at least time and one-half of his regular rate 
of pay for the overtime hours. 

As an enforcement policy, time spent in an organized pro= 
gtam of related supplemental Instruction by apprentices work-i 
ing under bona fide apprenticeship programs may be excluded ■ 
from working time If the following criteria are met: (1) Thej 
apprentice is employed under a written apprenticeship agree-! 
ment or program which substantially meets the basic standards | 
of the Bureau of Apprenticeship and Training, U.S, Department I 
qI Labor, and (2) such time dcks hot Involve production work or j 
performance of the apprentice's regular duties. If the above 
criteria are met, the time spent in such related supplemental 
training ^ahall not be counted as hours wortced unless the 
written agreement spTClfically^xprovldes that it Is hours work^; 
The mere payment or agreement to pay for time spentjn related 
instruction does not constitute an agreement that such time Is 
hours worked. . 

- ^-^--^ - .^ ^ 13 



3. EquAl iniployciant O^rtunlly Leglilallon and Rdgula- 
lions 

The CMI Rights Act of 1964/;tltle VlV, prohibits dlscrimlna- 
' tion In all phases of ehployment. Including apprenticeship, 
beoaua© of race, color, religion, sex, or national origin. It/: 
applies to employers, employment agencies, labor orgahjza- 
tlons, Joint apprehtlceship committees, and, under thi 1972 
amendments, Federal agencies. / / / 

Detailed Information regarding application of title VII of the 
Civil Rights Act may be obtained from the regjohal offices of 
the Equal f mployment Opportunity Comml|Sj6n^ 

Information on title 29, Code of FedeiBl RigwWons, part 30, 
as amended, may be obtained from^the Bureau of Apprentice- 
ship and Training, U.S. Department of Labor, or State appren- 
ticeship agencies. / / 

NOTE: It Is suggest^ all local Joint committees oontact 
" their State agencies for applicable laws affecting apprentice- 
/ ship, with special attention to la 
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• . Apr RiNTieEiHIF AgRf EMENT 


^EEK A^^OMiATk BOX 
^'iOeiAL SEeURffV NUMBEft ' ' 






' ' ' . ^ ^ . *:/ ^ : ' / .. - ■ . 

- r employer and apprfntict wh^e iilriituns appear below i^fee te these ' 
termi of app^ntieeshi^^ . - -- 

i The empleycr aptet ts Ihe nondUeriminatory ieleetien and tfaining of ajprtnticos 

w aeeerdanee with the Equal Oppsfiunily St 
: ^ Title 29*,C^e of Fede^l Retulatlons, ?m 30: and la^iccordance with the Itfms 

■ which are made a part of this airccmeni. ? \ 

The apprentke agrees to apply himself dilifenUy and faithfully to learning the trade 
: • ' In accerdanee with ihii agreement. ■ 

'''' ' . ^ ' . ' V ■ ; ■.- ;■ 

• ^ ■ =^ -" ' 3-' 
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APPfNDIX 



. Apprentic© work^ schedulas containing th© term of appren 
tiraship wllt be ineludad In moh local program prior to regis 
tration with the r^lstration agency. 

Following Is a list of apprenticeable Mcupations in Indus 
tries covered by UAW agrwrnents to date. 

Air Conditioning and/or Refrigeration Mechanic 
Auto Body Developer (Plaster and Plastic) 
Automotive Mechanic 
Body Detail Drafter 
Die Cast or Moldnnaker 
. Die Design Drafter 
Die Sinker , 
Diemaker Apprentice 
Diesel Mechanic 

Electrician . » 

Electronic Technician 
Experimental Auto Produce Engineering 
(Layout and Assembly) 

Experimental Engineering Test Technician 
Experimental Laboratoiy Paint Technician 
Flight Line Mechanic (Field and Service) 
Industrial Machine Repairer 
Industrial Pyrometer and Ihstrumant Repairer 
Industrial Truck Machanic . 
Industrial Welder 
Jobbing Coremaker • 
Jobbing Molder 

Metal Model maker ' 
Metal Patternmaker 

Millwright , ; 

Model BuliderB (Wind Tunnel) 
Pipef itter-PI umber-Steamf Itter 
Powerhouse Mechanic - 
Sheet Metal Worker (Experimental and /or Development) 
Sheet Metal VVorker and/or Tinsmith 
Stationary Englnwr go / 

Tool Design Drafter ' 



ij Tool and Ditmaker 
Tool maker 
: Wood Modelmaker 
\. Wood PattarnrTiaker 

. [AH terms of apprenticeship shall be for no less than 8,000 
hourf. ixaeptlons will be for automotive meohanlp (6,00) 
hours) and die sinker (12,^ hours).] 




BUREAU OF APPRENTICESHIP AND TRAINING 
REQIONAL OmCES 



Location 

Rtgion I 

JFK Federal Sidg., Room IMI 
Government Center 
B6iton, Mass, 02203 



States Served 

Connfcticut New Hampshir© 
Maine Rhode liiand 

Massachusetts Vermont 



Rigion II 

ISIS iroadway. Room 3731 
New York, N.Y. 10036 



New Jersey 
New York 



Puerto Rico 
Virgin Islands 



Region III 
P,0. Box 8796 
PHiladelphla.Pa. 19101 
! - ' 

f legion IV 
371 Peichtree Striet, HE. 
Atlanta, Ga. 30309 



Room 700 



Region V 

Federal BIdg., Room 1, Fourth Floor 
230 South Dearborn Street 
Chicago* IIL 60en4 



Delaware Virginia 
Maryland Wast Virginia 
Pennsylvania 



Alabama 
Florida 
Georgia 
Kentucky 

litinoii 
Indiana 
Michigan 



Mississippi 
North Carolina 
South Carolina 
Tennesiee 

Minnesoia 
Ohio 

Wisconsin 



.Region VI 

5SS Griffin Square BIdg, 

Room 858 - Griffin 4 Young Streets 

Dallas, Im. 7S202 



Arkansas 
Louisiana 
New MfiiiicQ 



Oklahoma 
Texas 



R^ion Vil 

Federal Office BIdg., Room nOO 
flirWalnyt Street " 
Kansas Cfty, Mo. 64106 



Iowa 
Kansa i 



Missouri 
Nebraska 



Region VHI 
^ Federal BIdg., Room 16440 
1961 Sloyt Street 
Denver, ^lo. 80202 



Ooiorado 
Montana 
North Dakota 



South Dakota 
Utah 

\^yoming 



Region IX 

450 Golden GateAvenuei Room 9003 
RO. 10x36017 
&ioFrangiaco, Calif, 94102 



Arizona 
California 



Hawaii 
Nevada 



Region X . . 

Federal Office Bidg., Room 1014 

909 First Avenue 

Seattle, Wash. 98174 , 



Alaska 
Idaho 



Oregon 
Washington^ 



STATE AND TERRITORIAL APPRiNTICf SHIP AQINCIES 



AppfenfMseSfipp isrviEeS 
Depinmfl^t Eesnemie S#£U/lty 

PTl^fiia, Aril. MO^ 

OfwiSiDh ef A&preniiefsfiip Bsanaardi 
Dtpifiimni of InauitrialflolstiOfi^ 
455 Golden QltB Avenuo 
P:(y Qq% 603 ^ 
SsnFransi tee, Calif. ,B4102 

Cslofs^o AppfenUeeshIp ^unsil 
1177 Granf Sireef 
Peflvef , GqIb. flS203 

Apprefliiea Trsining Division 
Liber Dgpaflftisnt 
200 Folly Brook Boulsv^fd 
VVe'hersfifISi ^nn. 06109 

Dcia*afe Sfafe Appfenliciishlp and 

T/sjnifig Council 
Departmenl of Labor snd Induilry 
SlSNOfthUniBR St/ett 
Wilmingioni Pel: 

0»5iricl6l Celumbia 
ApprintifieshipCouncH = 
llOO Verrnont Avenui* NW., ^eom l2Qu 
Wasftinglon, D C. 30005 



BurGau of Apprenticeship 
Florida Depariment of Commeree 
1321 isKytivg Center Dfive 
Tallflhas^, Fla 32M1 

Appr@nn£gship Division 

Depart msni 0i Libor and Induitfiit 

Rgiattofis 
825 MiliUni Stfi«l 
Honolulu, Hawaii _^13 

Appfennefiihip Training Diviiion - 
Kansas Appfeftliesshtp CouriCil 
Dgp^Firrrgf^t of Labor 
401 Top^ka Boulivird 
Tep^a. KaiiS 68603 

Ktfituefey Slalg Appfemleeship 
Ceyneil 

Capijoi Pla^aTewir, igthFleo? 
FranMort^KV: 40661 

Dfviiion of i^pproritiQSihip 
D^panmeo! q! Labor 
1001 Land & Nalural 
Rffsouries Bldg. 
BalDiiFouge:La 70a04 



Marni AppftniieeShip Couneil 
Pepadrfitni of La&or arid Indyiify 
italtOffisi Bldg: 
Augysta. Miint a43M 

Maryland ApprentiCtshipand 

Training Council 
DeparirTient of Labor arid Induslry 
203 iasi ialUmere Slrett 
Bainmore. Md. 21202 

Division of Apprtntiee Trafnifig 
Deparlftign! ef La^f and InduftriiS 
State Qlflee ildg. 
Govof f^mefll C^ter ^ 

Boilon,Mais. 03202 

Dmsien of Voluniary ApprBfltisgship 
Da^flment of Labor and Ir^dustry 
ipaci Cenler BIdg.. Slh. FlMf 
444 Laf^ytitg Road 
St. Paul, Minn. S5i0i 

Montana State Apprerillseihip 

Coungtl 
Division of Labor Siandards 
1331 Helena Avefiue^ .- ^ 
Helena. Mont. 5^1 

Nevada Apprinlls§ship Council 
D^paFlmtnt of Labor 
Capitol Bidg. 
Carson City, Nev. 19701 

New Hampshire Appfenlieeihip 

Council 
Dtpaflfiisni of Labor 
1 Pillsyury SSrRet 
Coneord,N.H. 03301 

Neva Meaieo ApprentieoihipCouneil 
Labor and Indusfrial CorTirnisiien 
1010 National ildg, 
i05 Marqyettei NW^ 
AlByqyerquei N Mex., i7i0i 

Byreay Of Appfentice Training 
Deparimeni of Labor 
TheCiifnpui, BIdg. No. 12 
AtOany, N.*^. 12226 

Division 0' Apprinflefeihip Training 
Deparlffient of Labor 
Pfllgign.N.C. 27602 



Ohio Stale App^tniief f hip ^uncU 
Depaflfnent of Indyitrial Helaliofls 
.2323WiSt Fifth AvsnuB^^om 250 
Celymbus. Ohio/ 43215 ^ 

Apprentieeship and Tfiinlng Division : 
Oregon Bureau of Labor - 
Labof & indusfry Bldg^^ Roorfl 115 
SalifTi. Drig. 97310 - -/^ 

jienrisylvanla Apprenlleeshlpand " 
Training Councjl . - 

^paMment of Labor and mduslry 
Labor and indySiry flldg.. Room 1547 , 
HafrisbMrgr^a. 17120 ■ .; 

ApprenheBShlp Divtaion ^ 

Dgpari mtnt of Labor - .- 

414 Baffeosa Avenue 

HaioRty-^-P- . ''■ ■■■■■ 

Rhoda Island ApprentieB5bip»uf^5!|5 
Dapuptrngni of Labof :^ 
-..235PTOmenadtS\reet ^ / /; i-T* ' 
Prevldgneei R.L 029^ J~;J- 

^6 Appreniiesihip Council ^ 

Induftrial Comfnislton " ■_ ■ ' ■ ' . 

431 Soulli SiK'h east, teom225 ■ . , 

San LaHiCify* Utah 84102 /i 

Vermont Appfenlfceshlp Council , = 
Depanrrisnt of Indusirial Rolitlona \. .\ 
Slate Qlf leg BIdg. 
t^ontpefler, Vt, 05602 

Division of Apprantlesship Training ; : 
DeparirTiBfll ol Labor and jndusiry 
P O Bs! 1814 

Ninth Stresl Off lee BIdg., RoQm.334 ^ 
Richmond, Va. 23214 

Dtrqelorof Apprefltleishipand V \ 
Training 

DepanrneritelL^^r __: 
Chrisiiansled, St . Crelx. VJ. 0M» 

.Apprenficfiship Division - 
Waghinglori Slala ' 
DeparifT^ni of Labor and 

indyilrits 
318 East Fouflh Avenue 
Oiympia, Wash, 9^504 - 

■ Division ^ Apprentieeshlpaod 
Training 

P.O. ios 2209 ' 
Madison, Wii. 53701 



U All agonci... ^ith ih^ inception of Kansas. opir4 under appr^tictship and/or training laws inaoled by thef^isi«u«. 
Trie agency in Kansas fyneliens ynder BiKufivt Order of the Governor. 



^^^...^..^..^ .^..^..u.^ 

J^ewi (£bmmfttcc on AppmiHeeghip 



llnifrb ^ratrf Depftrfmnir sf 'tabot 

i 



